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Over seas I nternship Programsto Fill in a L ear ning Gap:

Plusor Minus?

Abstract

Internship has been a global trend to link thenleay gap between
teaching and learning English for Specific Purposdsaturally,
internships aboard can be valuable means for thedger exploration.
There were 150 participants (42 males; 108 fematetbiis study.
Questionnaire was administered to 150 interns whiked in overseas
countries.  The questionnaire used 5-point Liksdles. The
response rate was 75%. The results show that wesgositively mild
canonical correlation (r=.776 and .455) betweenriterns’ attitudes
towards their overseas internship institutions l@adning outcome. The
regression model indicated that good working emment $=.163,
t=3.750, p<.05), their colleagues’ helping themhwatoblems at work
(B=.1291=2.595, p<.5), p<.05), and clear understandingnahagement
for the institutions {=.164, t=3.845, p<.05, and observing others to
improve their performancg£3.565, t= 3.565, p<.05) could determine
whether the interns had learning outcome to workvierseas internship
institutions. Besides, the interns had previousking experience for
one and two years could have a closer relationshipcolleagues at
work than any other intern with less than 1 yeat am working
experience due to p-value<.05. This implies thatihterns with the
highest salary were satisfied with their jobs amoveed highest
autonomy and independent learning. Moreover,dkalt indicated that
the interns’ past working experience with less tbae year and 1-2 years
had more statistical significance than those widondit any working
experience and above 2 years. This highlighteidhaortant fact that
their overseas internship experience could be telpftheir future
careers. The overseas internship also increas@dihglish language
proficiency. There was positively high correlatioetween the interns’
learning during the overseas internship programstlaair learning
outcome due to r=0.756. The benefit of overse@snship could help
students get a solid and better idea that theirseas internship



experience might be a jumping board to their futaeeer for them to
apply for a new job. The invaluable overseas md#bip might make
multinational joint companies consider recruitihgm as their first
priority. The overseas internship experience isyaddement of
curriculum for students in many fields to bridgedemia and
workplaces. Through positive attitudes towardg theerseas
internship institutions, the interns have becoméunga In this study,
they felt that the advantages outweighed the deatdges of the
international internship programs in terms of theiure career benefits.
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