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Questionl

Is there correlation
between the interns’
attitudes towards their
overseas internship
institutions and learning
outcame?

Question?

Questions

Is there any statistical
significance between the
interns’ age levels and their
learning at the overseas
internship institutions?

I5 there any statistical
significance between the
interns' attitudes towards
overseas internship
instilutions and their
learning outcome?

Research
Questions

Questiond

Is there any statistical
significance between
learning during the

overseas internship

program and the learning
outcome at the internship
institutions?

Questiond
I5 there any statistical
significance between the
iNtern's previous working
experience and their

attitudes towards overseas
internship institutions?




ﬁThe Significance of This Study

Through this study, students can become
aware of what real-world situations need
so that the internship can fill in a gap
between college-learnt theory and
practical reality.
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Methodology

Participanis

Instriimentealior

The gusslor i used 5 poink
Lins Scalme

1=sbonghy demgon

Retiability

Learning KM
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0.63 >0.50

Data Analysis




Participants

nstrumentation

The guestionnaire used S-point
Likert Scales,

S=strongly agree;
A=agree;
F=neitral;

2=disagtes
1=strongly disagres,

Reliability

Data

Collection |

BB

Data Analysis
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Participants



Table 3.1 Demographic Variables Summary Table

Demographic variables No. %o Demographic variables No. %

Gender Intermship country

temale
male
Age

20and under 20

21-25 98 0.7 Salary

26-30 12 1.9 below uzd$800 84 56.0
The length of work experience before usd$ 801-1000 36 24.0
legs than 1 year 78 52.0 uzd$ 1001-1200 16 10.7
1-2 years 55 36.7 above nsd$1201

above 2 years 6 4.0

never 11 7.3




Instrumentation

The questionnaire used 5-point
Likert Scales.

5=strongly agree;
4=agree;
3=neutral;
2=disagree
1=strongly disagree.




Reliability

Learning
outcome

7 @

0.93 > 0.50
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Data Analysis

Content analysis procedure

Statistical Package for
the Social Sciences
(SPSS).
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Is there correlation between
the interns’ attitudes towards
their overseas internship
institutions and learning
outcome?



Table 4.1 Amnalytic summary of canonical correlations between intern’s attitude

towards their internship institution and their learning outcomes.

Canonical  Eigenvalues Pct.  Cum. Pct. Canon Cor. Sq. Cor. Wilks L. F P-value
correlations

1 1.511 85.275 85.275 602 316 56.910 000

2 261 14.725 100.000 207 .793 38.366 .000




Table 4.1.1 Summary of Canonical Correlation between the Inferns’ Attitudes and

Learning Outcome

Control Variable

(Canonical factors

Criterion Variable Canonical factors

(X Variables) yal 12 (Y Variables) 71 n2
Working environment and 959 - 283 tramung programs 919 -394
Collegial interaction
Supervisor and management 522 853 mternship experience 758 653
Cum Pct CO 35886 44242  Cum Pct CO 70936 10000
Cum Pct DE 59629  .10000  Cum Pct DE 42691 48707
o 602 207
0 TG ASREEN

(Canon Cor.)

*Hkp< 001
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environment and
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Figure 4.1 Path diagram of canonical correlations
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Is there any statistical
significance between the
interns’ attitudes towards

overseas internship
institutions and their
learning outcome?
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Table 4.2 Regression Model for the Determinants of the Interns’ Learning Outcome

Models R R Adjusted  F(Sig.) B Constant t (Sig.)
square (1.548) 6.814 (.000)
1 .602* 362 .358 84.081(.000) .163(a9) 3.750 (.000)
2 6745 455 447 24.863(.000) 129 (a6) 2.595 (.000)
3 .708¢ 501 491 13.669 (.000) .164(a2) 3.845 (.000)
4 7364 541 529 12.709 (.000) .188(a5) 3.565 (.000)

Regression model Y(learning outcomes)=1.548 +.163 * a9 (good working environment)+.129*a6
(my colleagues” helping me with problems at work) +.164*a2(clear understanding of management for
the institutions)+.188*a5 (observing others to improve my Eﬂfm‘mance)
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Is there any statistical
significance between the
interns previous working

experience and their attitudes
towards overseas internship
institutions?



Table 4.3 One-way ANOVA of the Interns' Previous Working Experience and

Their Attitudes towards Their Oversea Internship Institutions

F Sig.
My peers can helpme with  4.524 005
problems at work.
I have a close relationship  3.267 023
with colleagues at work.
Post Hoe
Multiple comparisons
LsD
(Dprevious  (J) Mean Sig.
working previous  difference
experience  working (I-1)
experience
My peers can help me Lessthanl  mever T34 .000
with problems at work.  year
-2 years never S564* 008
1-2 vears Less than 2TT* 036
I have a close —
relationship with gy P poo
colleagues at work.
Above 2 .085 791
vears

#p-value<.05
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Is there any statistical
significance between
learning during the
overseas internship
program and the learning
outcome at the internship
insticutions?



Table 4.4 Learning during the Overseas Internship Programs and the Learning

Outcome at the Internship Institutions

Learning during the Overseas Internship Programs the Learning Outcome
Pearson Correlation 1 756"*

Sig (two-tailed) 000

the Learning Outcome Learning durmg the Overseas

Internship Programs
5 (,' 3k 1
Si1g.(two-tailed) 000

** When significance level was 0.01, there was statistical significance between the
two vanables.
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Is there any statistical
significance between the
interns’ age levels and
their learning at the
overseas internship
institutions?



Table 4.5 One-way ANOVA of the Interns’ Age Level and Their Learning

F Sig.

I understandclearly the  3.930 022

responsibilities and

obligations at work.

Post Hoc
Multiple comparisons
LSD
Dependent variables (I)Age (J) Age levels Mean Sig.
levels difference
(I-)

I understand clearly 20 or under 21-25 B 1 b 011
the responsibilities 26-30 375% 044
and obligations at 21-25 Under 20 -.273 011
work. 26-30 102 553

*p-value<.05



Discussion

Internship

Snccessful

ﬂgx'r".
\B

1< g
RN
-_‘ L
| §

hr

Y
!



The internship
experiences

working g institutional

environment management

supportive
Interaction






open-minded

S uccessful




open-minded




agreeable




extroverted



> S
g 3
< 3
O \S)







Internship




Conclusions

overseas internship
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(Fan and Feng, 2012)



overseas internship
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(Ruhanen, Robinson, and Breakey, 2013).
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The Limitation of This Study



Recommendation for Future Research

students’ attitudes towards
long-term and short-term
internship programs

students' attitudes towards
working domestically and abroad

students’ pre-guestionnaire and
post-guestionnaire towards their
owverseas internship institutions.




students’ attitudes towards
long-term and short-term
Internship programs




students’ attitudes towards
working domestically and abroad




students’ pre-questionnaire and
post-questionnaire towards their
overseas Internship institutions.
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